
NOTICE OF INTENT: To Change Faculty Administrative Manual to More Clearly Define 
Graduate Faculty. 

 
With specific changes to FAM Bylaws: 

II. Administrative Organization 
 E.  Organization and Operation of the Faculty 
  5. The Graduate Faculty  
  

INTENT:  These changes would result in definition of graduate faculty as recommended by 
Graduate Dean McCandless, after deliberative review and consideration by the graduate program 
directors and the Committee on Graduate and Continuing Education at the request of Interim 
Provost McGee.    
 
For each proposed change single strike through text is a deletion, underlined text is new.  

5. The Graduate Faculty  

The Graduate Faculty of the Graduate School of the College of Charleston shall consist 
of all full-time members with terminal degrees and in departments offering graduate 
programs. 
(a) Graduate Faculty categories 

 
There are two categories of the Graduate Faculty of the University of Charleston, 
South Carolina (UCSC): Type I and Type II.  Only members of the Graduate Faculty 
shall be assigned as instructors of record for graduate courses, or to direct graduate 
programs, serve on the Graduate Council, supervise the research of graduate students, 
and serve on master’s, doctoral, and intern/externship graduate project committees.1  
All master’s and doctoral thesis committees and intern/externship graduate project 
committees must have a Type I Graduate Faculty as chair or co-chair.     

(1) Type I 
 

Type I Graduate Faculty members are roster faculty colleagues at the 
College of Charleston who have been recommended by the relevant 
Academic Program Director(s) or Department Chair(s) for Type I 
membership and approved for such membership by the relevant school 
Dean(s), the Graduate Dean, and the Provost for a term of six years. The 
College’s institutional criteria require that Type I Graduate Faculty 
members have: 

 
(a) An earned terminal degree in an appropriate discipline. 
(b) Demonstrated effectiveness in teaching. 

                                                
1 All provisions for Graduate Faculty membership in support of doctoral programs will be controlling only if 
approval is secured at some future time for doctoral programs to be offered through the Graduate School of the 
University of Charleston, South Carolina. 



(c) A continuing record of scholarly achievement and professional 
activity, or a strong indication of growing involvement with 
scholarship for those holding the rank of Assistant Professor or its 
equivalent, consistent with the descriptions of scholarship provided 
elsewhere in the Faculty/Administration Manual (e.g., Art. VI.A).2 

 
Schools, departments, and academic programs may at their option propose 
additional criteria for Type I membership in the Graduate Faculty of the 
relevant academic unit.  Such additional criteria require the written 
approval of the relevant school Dean(s), the Graduate Dean, and the 
Provost before taking effect.  These additional criteria must be consistent 
with the Type I Graduate Faculty description and institutional criteria 
provided in the Faculty/Administration Manual.  Additional criteria may 
further define the expectations for and responsibilities of Type I Graduate 
Faculty membership for faculty within the relevant academic unit. 
 
Following a review of the faculty colleague’s teaching, scholarly 
achievement and professional activity, a Type I appointment may be 
renewed for an additional six-year term.  The form and nature of the six-
year review will be determined by the relevant school Dean(s), following 
consultation with the Graduate Dean.   
 
A successful outcome to a tenure and/or promotion review for a tenure-
track faculty colleague, or a successful application for a superior rating in 
a post-tenure review, shall result in the automatic renewal of the 
colleague’s previously approved Type I Graduate Faculty membership for 
a new six-year term, unless the approved additional criteria for the 
colleague’s academic unit explicitly preclude such automatic renewals. A 
one-year extension for Type I Graduate Faculty membership may be 
granted by the relevant school Deans(s), without the need for a renewal 
review, when the extension will allow a tenure-track faculty colleague to 
be considered for tenure, promotion, or a superior rating in a post-tenure 
review, unless the approved additional criteria for the colleague’s 
academic unit explicitly preclude automatic renewals. 
 
Any Dean with a tenured faculty appointment and who reports to the 
Provost, the Provost, and the President of the College shall be ex officio 
Type I members of the Graduate Faculty, even when not appointed to the 
faculty of a specific graduate program.   

 
 

                                                
2 A former academic administrator who has a tenured faculty appointment and has recently moved to roster faculty 
work may be appointed as a Type I Graduate Faculty member in a graduate program, with the appointment to be 
based on the totality of her or his educational, teaching and scholarly record prior to accepting an administrative 
appointment.  Former academic administrators are expected to meet all relevant criteria when subsequently 
considered for Graduate Faculty membership renewal.   



(2) Type II 
 
Type II Graduate Faculty members are roster, adjunct, or courtesy faculty 
members at the College of Charleston who may not hold a terminal degree 
or some traditional qualifying credentials but meet other appropriate 
criteria for graduate faculty appointment. Such appointments are granted 
on the recommendation of the relevant Academic Program Director(s) 
and/or Department Chair(s) and with the approval of the relevant school 
Dean(s), the Graduate Dean, and the Provost for a maximum term of three 
years.   

 
Following a review of the faculty colleague’s teaching, scholarly 
achievement and professional activity, Type II appointments may be 
renewed for additional terms of up to three years.  The form and nature of 
the renewal review will be determined by the relevant school Dean(s), 
following consultation with the Graduate Dean.   
 
Qualification for Type II Graduate Faculty membership is determined 
based on program-specific criteria, including qualifications to instruct a 
graduate course, supervise graduate student research, act as lead advisor 
for academic internship or externship projects, and/or serve on thesis, 
doctoral, or intern/externship project committees. 
 
Schools, departments, and academic programs may at their option propose 
additional criteria for Type II membership in the Graduate Faculty of the 
relevant academic unit.  Such additional criteria require the written 
approval of the relevant school Dean(s), the Graduate Dean, and the 
Provost before taking effect.  These additional criteria must be consistent 
with the Type II Graduate Faculty description and institutional criteria 
provided in the Faculty/Administration Manual.  Additional criteria may 
further define the expectations for and responsibilities of Type II Graduate 
Faculty membership for faculty within the relevant academic unit. 
 
Those graduate programs in which Type II appointments are made shall 
specify in writing the program criteria to be used in determining Type II 
Graduate Faculty eligibility in that program, consistent with the 
expectations described in the Faculty/Administration Manual and by the 
relevant accreditors.  Program criteria require the written approval of the 
Provost before taking effect.   
 
A Type II Graduate Faculty member may serve as the co-chair of a 
master’s, doctoral, or intern/externship project committee when the other 
co-chair is a Type I Graduate Faculty member.  If permitted by the 
approved program criteria, a Type II Graduate Faculty member may direct 
a graduate program or serve on Graduate Council with the permission of 
the relevant school Dean(s), the Graduate Dean, and the Provost.   



 
(b) Termination of Graduate Faculty 
 

Without regard to the conditions of Graduate Faculty membership in a particular 
academic program, and following appropriate consultations with the relevant school 
Dean(s) and the Graduate Dean, the Provost may remove a faculty colleague from the 
Graduate Faculty at any time for violations of the Code of Professional Conduct 
and/or the Statement of Professional Ethics.  College of Charleston faculty have 
neither a right to nor an expectation of membership in the Graduate Faculty.   

 
Graduate Faculty membership is automatically terminated when the faculty 
colleague’s association with the College of Charleston is concluded.  However, 
faculty emeriti may be approved for Type II Graduate Faculty membership with the 
permission of the relevant school Dean(s), the Graduate Dean, and the Provost, 
consistent with the applicable program criteria for the relevant graduate program. 

 
 


