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Resolution	
College of Charleston faculty salaries will meet 
or exceed the median salaries of the CUPA-HR 
salary peers- institutionally and at each rank 
and discipline.  The College will make every 
effort to achieve this goal by September, 2018.  
The Compensation Committee, in cooperation 
with all relevant administrative offices, will 
assess the progress being made in its annual 
report each spring to the Senate.  
 
~ Passed by Faculty Senate, March, 2013 
    (Sponsored by the Faculty Compensation Committee,      
     co-chaired by Bill Olejniczak, Associate Professor, History,  
     and Devon Hanahan, Senior Instructor, Hispanic Studies) 



Who are our CUPA-HR Peers?	
Appalachian State University                      Humboldt State University	
	
James Madison University                            Miami University	
	
Millersville University                                   Murray State University	
	
Ramapo College of New Jersey                    Rowan University	
	
The Citadel                                                       The College of New Jersey	
	
Truman State University                                The University of New Hampshire	
	
UNC Asheville                                                 UNC Greensboro	
	
UNC Wilmington                                            University of Northern Iowa	
	
University of Wisconsin- Eau Claire             Western Washington University	
	
State University of New York College at Geneseo	
	
St. Mary’s College of Maryland	



How were they selected?	
The College of Charleston CUPA–HR list created for salary 
comparison purposes was first created in 2003 by a faculty 
committee taking the following factors into account:  
 
•  status as a public institution,  
 
•  size of the student body,  
 
•  student-faculty ratio,  
 
•  percentage of faculty with a terminal degree, and  
 
•  SAT scores of entering students.  
 
The mission of the institution and the expectations of the faculty in 
research and instructional load were also discussed in an ad hoc 
fashion.  
 



Two Year Salary Review	



Two Year Salary Means 
 by Rank	



Salary Means By Rank Relative 
to CUPA HR Peers (2015-16) 	

Peers	 CofC	 Difference	 # of 
CofC 
faculty	

Cost to 
reach 
mean of 
peers	

New 
Assistant 
Professor	

65,760	 66,398	 -638	 25	 n/a	

Assistant 
Professor	

68,811	 68,507	 304	 138	 41,952	

Associate 
Professor	

77,714	 73,388	 4326	 174	 752,724	

Professor	 96,304	 92,585	 3719	 151	 561,569	

2015 – 2016 	Salary	 Source:	 CUPA-HR	



Commi_ee Recommendation	
The Faculty Compensation Committee recommends that the 
College continue its effort to achieve the goal of meeting 
mean salaries of our CUPA-HR peers.  While we made progress 
toward that five year goal initially, the most recent salary 
numbers suggest that the gap is again widening, with faculty 
at the College underpaid relative to our peers. 
 
The FCC acknowledges that the salary gap is larger for faculty 
at the associate and full professor ranks. The FCC encourages 
the College to target these issues of salary compression with 
raises that are both market- and merit-based.   
 
We further recommend that the distribution of merit raise 
monies (that is, funds additional to any state-mandated raises) 
to schools be proportionate to the size of each school’s salary 
gap with CUPA-HR peers. 



Adjunct Salaries	



Cost to Level Adjunct 
Salaries	



Commi_ee 
Recommendation	

The Faculty Compensation Committee recommends 
that the College strive to provide equal pay for equal 
work by paying adjuncts at the same rate per course, 
regardless of the number of courses taught per term. 
 
The FCC further recommends that adjunct faculty be 
included in any state-mandated raises. 



CofC Salaries by Gender 
and Rank	

Professor	 Associate 
Professor	

Assistant 
Professor	

Instructor	

Male	 94,419	 75,609	 67,689	 57,906	
Female	 88,434	 69,687	 61,767	 52,704	

2014 – 2015 Salary Source: Chronicle of Higher Education Website  with IPEDs data	



Commi_ee 
Recommendation	

The Faculty Compensation Committee recommends 
that the College closely examine salaries for male and 
female faculty members to understand the factors 
driving the global differences in mean salaries across 
men and women.  The FCC began a preliminary 
examination of the data this year, and recommends 
consideration of discipline, years in rank, mid-rank 
raises, prior administrative appointments, and other 
objective factors that may affect base salaries for a 
full understanding of salaries across gender at each 
rank. 
 


