
Minutes of the Faculty Senate Meeting, Tuesday, September 4, 2018, 5:00 PM 
Wells Fargo Auditorium (Beatty Center 115) 
 
1. The meeting was called to order at 5:05.   
 
2. The April 10-17, 2018 Minutes were approved. 
 
3. Reports  
 

a. Speaker of the Faculty Elizabeth Jurisich urged faculty to consider participating in the 
Board of Trustees’ shadowing program. She updated the Senate on the Presidential 
Search process: approximately ten finalists will soon be interviewed offsite; faculty may 
still send suggested interview questions to her. She also welcomed two representatives of 
the Staff Advisory Committee to the President, Rudy Alisauskas and current chair 
Melantha Ardrey.  
 
b. Interim President Steve Osborne began by recognizing Board of Trustees Chair David 
Hay. Mr. Osborne then reported on his four areas of priority: campus experience, 
academic experience, philanthropy/stewardship, and the upcoming 250th anniversary of 
the College’s founding.  He highlighted each of these priorities briefly and then provided 
more detail on related issues. 
 
President Osborne intends to enhance study abroad opportunities. He intends to increase 
diversity on campus as well. There was a 20% increase in African American students 
compared to the previous year. Additionally, the “Top 10%” (now Cougar Advantage) 
initiative to increase diversity in the student body is being expanded from 8 to 15 South 
Carolina counties.  
 
Priorities concerning the academic experience include ensuring that the Graduate School 
is on “solid footing,” continuing to promote (and market) undergraduate research, and 
developing an engineering degree.  
 
Fiscal year 2018 saw our second-highest year of fundraising, as we exceeded $15 million, 
topped only by the last year of the Boundless Campaign. He thanked faculty and staff, 
who contributed $350,000 to the Foundation last year, up by $100,000 over previous 
year.  
 
We had a strong recruitment cycle, producing one of the most diverse entering classes the 
College has ever had: over 2200 students, up 300 from 2017. The average SAT score was 
up by eight points. The yield of accepted students was up from 20% to more than 23%. 
55% of entering freshmen are from South Carolina; 45% are from out of state. 140 are in 
the Charleston bridge program, 45 in the iCharleston program. The Honors College has its 
largest entering class in history with 267 new students, including 29 Aiken Fellows. 

 

http://facultysenate.cofc.edu/archives/2017-2018/apr-2018/minutes_10_17_April_2018_appended.pdf


This year’s budget is solid. It is helped by the fact that we have more first-year students, 
though unfortunately we have fewer in-state transfer students than last year. The budget 
includes $2 million for increasing financial aid, $350,000 for faculty and staff retention, 
$100,000 to fund opportunity hires for diversity, and $700,000 for merit-based salary 
increases (currently developing a plan and timeline for distributing those resources). 
Adjunct faculty will receive a 3% pay increase, and graduate assistants will see an increase 
of 1%. President Osborne made it clear that the financial stability of the College will be 
closely guarded during his tenure.  
 
President Osborne has enjoyed meeting many students; he and and Executive Vice 
President of Student Affairs Alicia Caudill will meet regularly with student leaders.  
 
Dr. Godfrey Gibbison has been appointed Interim Dean of the Graduate School.  
 
The renovation of the Hollings Science Center is complete and the building is open. Work 
will begin on the Simons Center for the Arts in 2020, pending final approval from the 
state. The next major renovation after that will be the Silcox Center.  
 
President Osborne will begin meeting with Deans and Department Chairs this fall, starting 
with the School of Business.   
 
The leadership team has been reviewing comments from last year’s listening sessions on 
workplace morale and is starting to implement changes. 
 

1. Delegating more authority to streamline travel arrangements. 

2. Delegating more authority for hiring and human resources decisions.  

3. Funding more campus-connected events for staff. 

4. Conducting a gender equity study in order to make corrections and address needs. 

5. Creating more professional development opportunities for staff, with funding.  

6. Creating new options for faculty and staff fitness classes.  

 
The year-long 250th Anniversary Celebration will include numerous events throughout the 
year; among its goals are raising the College’s visibility and increasing participation among 
stakeholders. The College has hired a project director to spearhead this effort.   
 
In closing, President Osborne expressed his hope for a great year and affirmed the 
transformational role the institution plays in the lives of students.  
 
Q&A:  
Senator Julia Eichelberger (HSS) asked, in regard to the budget, if faculty can be part of 
the process of prioritizing legislative special appropriations requests. Pres. Osborne said 
yes, and that the process would be taking place soon.  Prof. Eichelberger thanked him and 
said that she would relay the information to the Faculty Budget Committee.  



 
In regard to the expansion of the Top 10% program, Senator Richard Nunan (Philosophy) 
asked for the reasoning behind expanding to 15 counties as opposed to, say, the entire 
state. Pres. Osborne replied that the administration had considered expanding the 
program statewide but that in order to have the most impact on diversity, they chose 
another seven targeted counties.  
 
Senator Bob Mignone (SSM) asked how quickly departments can expect to begin the 
recruiting cycle for new hires, given the disadvantage of starting late within a hiring cycle 
for math and other disciplines.  Pres. Osborne referred the question to Provost Brian 
McGee, who replied that he is already in conversation with deans about hiring cycles and 
that he expects this year will be more normal than recent years in terms of the timing.  
   
c. Provost Brian McGee outlined some of the initiatives his office and various academic 
units will be focusing on this year, with the help of other offices across campus. They 
include expanding study abroad and global fluency; increasing student internships; 
adjusting transfer credit policies; strengthening advising; and revisiting recent policy 
changes on grade redemption and forgiveness to ensure a student-friendly process. The 
Provost mentioned the College’s work with institutes and centers of research such as the 
Riley Center and the recently developed Global Alliance for South Carolina, and he 
announced “soft launches” of a new Center for Israel Studies and a Center for the Study of 
Slavery in Charleston.  
 
In regard to curricular initiatives, the College continues to create new opportunities in 
Distance Education: this fall we are offering 97 sections of DE courses, and we will 
continue to develop distance and hybrid courses. Academic Affairs has posted on its 
website a three-year strategic plan for distance education. There are some curricular 
changes that are more a matter of housekeeping; for instance, the Commission on Higher 
Education has told us that some changes the Senate approved last year in MAT programs 
need to come to CHE for full review, so they can’t be implemented this year as originally 
scheduled. Task forces have been working on two engineering majors (which will not be 
joint programs with the Citadel) and a possible doctoral program in Mathematics and 
Computation.  

 
Provost McGee reported that he had seen Associate Provost Lynn Cherry a few days 
earlier and that, while her recovery from a serious car accident will take some time, she 
will recover and we look forward to her returning to campus.  
 
Deans Gibbison (School of Professional Studies) and Folds-Bennett (Honors College) have 
inquired about hiring non-tenure track roster faculty for their units. We will discuss this 
possibility throughout the year in committees and eventually the Senate.   
 
Publication of 2018-19 Faculty/Administration Manual is imminent. Last year the Senate 
asked Academic Affairs about reducing references to gender binaries, and a lot of 



progress has been made in that regard. They are also working on language concerning the 
Faculty Hearing Committee and dismissal of faculty.   
 
In closing, the Provost alluded to the cautious, change-resistant tradition of the College, 
citing specifically the struggle to admit women a century ago. Positive change, he said, 
does not need to be slow if we work together across campus toward common goals. (PDF) 

 
 
4. New Business  
 

a. By unanimous consent, a motion to elect a Speaker Pro Tem was added to the agenda, 
and Senator Bob Mignone was elected unanimously.  

 
b. Curriculum Committee  

 
i. Chemistry: A new course, CHEM 432: Industrial Chemistry --- PDF was approved 

unanimously. 

 

ii. Professional Studies: The following three changes to the curriculm were withdrawn 

at the request of Dean Gibbison: 

 

• Deactivate the Organizational Leadership and Management concentration (BPS-

PRST-OLMG) --- PDF 

• Replace it with a Management Organizational and Development concentration 

(BPS-PRST-MNOD) --- PDF 

• Create a new course as part of this new concentration (PRST 320: Fundamentals 

of Strategic Planning)  --- PDF 

 

iii. Religious Studies: The addition of RELS 103, RELS 247, and RELS 253 to the RELS-

MAJOR --- PDF was approved unanimously. 

 
c. Committee on Graduate Education 

 
i. History Department: the following proposals were approved unanimously. 
 

HIST MA  Proposal to Create New Graduate Concentration in Public History  
   PDF 
HIST MA  Inclusion of Existing Courses into Concentration in Public History  
   PDF 
HIST 525  New Course: Introduction to Public History --- PDF  
HIST 750  New Course: Internship Experience --- PDF 

 

http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/ProvostReport.pdf
https://cofc.curriculog.com/proposal:713/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/curriculum/CHEM%20432.pdf
https://cofc.curriculog.com/proposal:855/form
https://cofc.curriculog.com/proposal:855/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/curriculum/BPS-PRST-OLMG.pdf
https://cofc.curriculog.com/proposal:809/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/curriculum/BPS-PRST-MNOD.pdf
https://cofc.curriculog.com/proposal:787/form
https://cofc.curriculog.com/proposal:787/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/curriculum/PRST%20320.pdf
https://cofc.curriculog.com/proposal:813/form
https://cofc.curriculog.com/proposal:813/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/curriculum/RELS-MAJOR.pdf
https://cofc.curriculog.com/proposal:698/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/HIST%20Public%20History%20Conc%20MA.pdf
https://cofc.curriculog.com/proposal:877/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/HIST%20Add%20Courses%20Publ%20Hist.pdf
https://cofc.curriculog.com/proposal:699/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/HIST%20525.pdf
https://cofc.curriculog.com/proposal:709/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/HIST%20750.pdf


ii. School of Education, Health, and Human Performance: the following course 
renumbering was approved unanimously. 
 

Special Education, MAT 
EDFS 505  Field I: Assessing and Instruction of Students with Disabilities  
   Course renumbering to reflect best practices PDF 

 
iii. Environmental Studies Program: the following proposals were approved 
unanimously.  
 

Renumbering: 
EVSS 518  History and Theory of American Urban Planning --- PDF 

 Course renumbering to reflect best practices  
EVSS 530  Natural Resources Law and Policy --- PDF 

 Course renumbering to reflect best practices  
EVSS 531  Administrative Law --- PDF  

 Course renumbering to reflect best practices  
EVSS 534  Environmental Law and Regulatory Policy --- PDF 

 Course renumbering to reflect best practices  
EVSS 535  Land Use Law --- PDF  

 Course renumbering to reflect best practices  
EVSS 537 Wetlands Policy --- PDF  

 Course renumbering to reflect best practices  
EVSS 551  Research and Management in Environmental Organizations  PDF  

Course renumbering to reflect best practices 
 

Course Creation: 
EVSS 679  Cultures, Economies and Environmental Governance --- PDF  
  Formalizing Existing Course 
 

There was no discussion of any of the curricular proposals.  
 
5. Constituents’ General Concerns: Senator Nunan outlined a pay equity concern in regard to 
summer teaching contracts and asked that it be taken up by an appropriate faculty committee, 
possibly Compensation or Faculty Welfare. His handout describing the issue is included below. 
 
Senator Betsy Baker (English) announced a sabbatical lecture by Prof. Simon Lewis that evening.  
 
Prof. Todd McNerney (guest) encouraged senators and guests to promote Faculty and Staff 
Giving.  
 
6. A motion to adjourn was approved unanimously at 6:13.   
 

 

https://cofc.curriculog.com/proposal:748/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EDFS%20505.pdf
https://cofc.curriculog.com/proposal:843/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20518.pdf
https://cofc.curriculog.com/proposal:836/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20530.pdf
https://cofc.curriculog.com/proposal:832/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20531.pdf
https://cofc.curriculog.com/proposal:831/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20534.pdf
https://cofc.curriculog.com/proposal:833/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20535.pdf
https://cofc.curriculog.com/proposals?filter=task
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20537.pdf
https://cofc.curriculog.com/proposal:828/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20551.pdf
https://cofc.curriculog.com/proposal:778/form
http://facultysenate.cofc.edu/archives/2018-2019/sept-2018/Graduate/EVSS%20679.pdf


Appendix:  
 
Summer Pay Equity Issue 
Richard Nunan, Senator (Philosophy), Sept. 2018 
 
Professor A 10 students 7.5% of salary = $7,000 + 
Professor B 10 students per head (@ $375) = $3,750 
 
Initial Revenue Generated for College by tuition in A’s class:   
$500 x 3 x 10 = $15,000  (all in-state tuition payments @ $500 / credit hr) 
 
 
Initial Revenue Generated for College by tuition in B’s class:   
$500 x 3 x 7 = $10,500  (in-state tuition payments @ $500 / credit hr) 
$1266 x 3 x 3 = $11,394  (3 out-of-state tuitions @ $1266 / credit hr) 
 
Total revenue from Prof. B’s class: $10,500 + $11,394 = $21,894 
 
 
Revenue can be reduced by withdrawals subsequent to drop/add period: 
1st day following drop/add:   90% reimbursement 
2nd & 3rd days following drop/add:  50% reimbursement 
4th through 7th days following drop/add: 25% reimbursement 
(There were no withdrawals from B’s class, but some from A’s class.) 
 
 
How does this happen? 
Week before May/Summer classes begin (when contracts issued): 
Professor A has 13 enrollees 
Professor B has 9 enrollees 
By beginning of classes, 3 students have withdrawn from A’s class, 
and 1 student has added B’s class.  But contracts already committed. 
 
Issue for Compensation Committee? Faculty Welfare? 
 


